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The flowchart below shows the University’s internal process for Global Talent Visas under the UK 
Research and Innovation endorsement route.  

 

Is the visa applicant a preferred candidate 

following interview or a current employee?

HR Officer sends Recruiting Manager an 

Endorsed Funder Supporting Information 
form to complete. 

Preferred 

candidate

Current 

employee

Employee approaches HR to check 

eligibility for a Global Talent Visa. 

HR Advisor sends employee s manager an 

Endorsed Funder Supporting Information 
form to complete. 

Right to Work Check undertaken on basis 

of GTV

HR Officer determines whether the role 

being offered may be eligible for a Global 

Talent Visa under the UKRI Endorsed 
Funder route. 

Candidates: HR Officer 

determines eligibility for a 

Skilled Worker visa.

Employees: HR Advisor 

checks whether an 
alternative visa is required 

in order to continue 

employment.

If GTV 

looks possible

HR Officer/HR Advisor determines whether 
the Global Talent Visa (GTV) is possible 

from the responses on the form. 

Manager returns completed form and grant 
paperwork (if applicable) to HR Officer/HR 

Advisor. 

HR Officer/HR Advisor sends Manager the 
Statement of Guarantee Template Letter to 

annotate

Manager returns annotated letter to HR 
Officer/HR Advisor 

HR Officer/HR Advisor sends the draft 
letter and grant paperwork (if applicable) to 

UKRI for initial check.

UKRI confirm we can 
proceed

UKRI confirm changes/

additional information 

required

HR Officer/HR Advisor sends final letter 

and grant paperwork (if applicable) to 

applicant and UKRI 

Applicant applies for endorsement and 

GTV

Visa application outcome received and 

GTV approved

HR Officer/HR Advisor 

updates paperwork 

accordingly, with assistance 

from Manager, if required 

If GTV is 

not possible

 


